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Introduction 

The purpose of this policy is to ensure that all students and members of our school community understand: 
(a) our commitment to providing a safe and supportive learning environment for students. 
(b) expectations for positive student behaviour. 
(c) support available to students and families. 
(d) our school’s policies and procedures for responding to inappropriate student behaviour.  

Strathmore Secondary College is committed to providing a safe, secure and stimulating learning environment 
for all students.  We understand that students reach their full potential only when they are happy, healthy 
and safe, and that a positive school culture helps to engage students and support them in their learning.  Our 
school acknowledges that student wellbeing and student learning outcomes are closely linked.  
The objective of this policy is to support our school to create and maintain a safe, supportive and inclusive 
school environment consistent with our school’s values. 
 
This policy applies to all school activities, including camps and excursions. 
 

School values, philosophy and vision 
 
Strathmore Secondary College’s values and philosophy is integral to the work that we do and is the foundation 
of the school community.  Students, staff and members of our school community are encouraged to live and 
demonstrate our core values of respect, integrity and kindness at every opportunity.  
 
The motto of the College ‘Palladem Alite’ or nurture and cherish wisdom, suggests that wisdom has a deeper 
significance than learning or the mere acquisition of facts. It is knowledge applied to life and living. 
 
With this ideal, Strathmore Secondary College seeks to: 

• foster the intellectual growth of students by developing their sense of worth and promote their sense 
of responsibility. 

• nurture the shared values of the school community; Perseverance, Respect, Integrity, Diversity and 
Excellence (PRIDE). 

 
Engagement and Wellbeing Strategies 

Strathmore Secondary College [SSC] has a range of strategies to promote wellbeing, engagement, positive 
behaviour and respectful relationships for all students in our school.  We acknowledge that some students 
may need extra social, emotional or educational support at school, and that the needs of students will change 
over time as they grow and learn. 

The Student Engagement Framework is the basis for our wellbeing and engagement programs.  This graphic 
represents the preventative model we use, whereby 80% of our students would fall under the ‘preventative’ 
category.  Strategies used for each area are detailed below in the inverted triangle. 
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Team Structure 
 
The students in the school are placed into one of the teams for 
their schooling at SSC.  The team structure provides support and 
connectedness for students.  This includes: 

• Internal team processes to manage students and 
support learning 

• Positive psychology – PD for staff in implementing 
classroom strategies 

• Student Support Services (SSS) team 
• SSC Policies 
• Child Safe Environment Policy 
• Engagement Policy – Restorative Practices 
• Drug and Alcohol Policy 
• Student Leadership 
• Orientation Camps and Orientation Day Programs 
• Transition process from Primary to Secondary 

schooling, including Primary School visits 
• Careers program for students in 7-12 

Instructional Practice Framework 
 
SSC uses the research based instructional practice model 
‘Classroom Instruction that Works’.  This includes: 

• ‘The Art and Science of Teaching’ (Marzarno, 2007) 
• 42 Design Elements  
• Technology program  
• SAMR model (Substitute/Augment/Modify/Redefine) 
• Jane Pollock’s i5 framework 
• Feedback to move all learners forward 
• Learning Specialists to support teacher development 
• Professional Learning Community teams focused on 

improving student learning 
• Timely reporting of learning tasks and feedback 
• Parent – Teacher – Student interviews 
• Course Counselling 

Parent Sessions 
 
Sessiosn are run for parents targeting key areas for different year 
levels.  This includes:  

•  eSmart sessions on Cybersafety by the Alanah and 
Madeleine Foundation 

• Parenting sessions by David Collins 
• VCE information sessions and Study Skills 
• Year 9 and 10 Course Information evenings 
• Handover meetings between junior and senior school 
• Parent – Teacher – Student meetings 
• Year 7 Orientation evening 
• Compass Training 
• Work Experience programs  

• ‘At Risk’ meetings 
• Parent meetings 
• Restorative practices 
• Boot Camp/PD programs 
• Year 7-8 Friends program 
• Official Warnings as consequences for inappropriate 

behaviour 

• Response to Intervention (RTI) Yr 7 Numeracy, Yr 8 
Literacy 

• Learning Assessments with SSS team 
• Identifying students with learning difficulties 
• Individual Learning Plans (ILPs) 
• Special Provisions at VCE 
• Year 10 Redemption Policy, VCE ‘At Risk’ policy 

• ‘At Risk’ parent meetings 
• Student Support Group (SSG meetings) 
• ‘At Risk’ forms sent home/Redemption process Yr 10-

12. 

• Links with Community Mental Health Organisations (i.e. 
Headspace) 

• Student Support Group meetings (SSGs) 
• Return to school plans 
• Safety plans 

• Relationships with alternative pathway providers i.e. 
TAFE, NCAT. 

• Individual Learning Plans (ILPs) 
• Student Support Group meetings (SSGs) 

• Suspension Re-Entry meetings 
• Student Support Group meetings (SSGs) 
• Individual Learning Plans (ILPs) 
• Information about appropriate referrals i.e. pathways, 

external mental wellbeing agencies. 

POSITIVE SCHOOL ENVIRONMENTS EXCELLENCE IN TEACHING & LEARNING PARENT & COMMUNITY PARTNERSHIPS 

Student Engagement Framework 
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Student Rights and Responsibilities 

 
All members of our school community have a right to experience a safe and supportive school environment. 
We expect that all students, staff, parents and carers treat each other with respect and dignity.  

Students have the right to: 

• participate fully in their education 
• feel safe, secure and happy at school 
• learn in an environment free from bullying, harassment, violence, discrimination or intimidation 
• express their ideas, feelings and concerns.  

Students have the responsibility to: 

• participate fully in their educational program 
• display positive behaviours that demonstrate respect for themselves, their peers, their teachers and 

members of the school community 
• respect the right of others to learn. 

Students who may have a complaint or concern about something that has happened at school are encouraged 
to speak to their parents or carers and approach a trusted teacher or a member of the school leadership team. 

 
Appendix 2, 3, and 4 assist in protecting the rights of students to be safe and are consistent with the Child 
Safe Policy. 
 
 
Student Behavioural Expectations 

 
The Student Code of Conduct reflects the College’s belief that:  
 
1. All individuals are to be valued and treated with respect. 

2. All individuals have a right to work in a secure and safe environment where they are able to fully achieve 
their potential. 

3. Students have a right to learn in a co-operative environment free from disruption. 

4. Parents/Carers have a right to expect that their children will be educated in an environment of care, 
courtesy and respect for the rights of others. 

5. Parents/Carers have a responsibility to support the College in its efforts to maintain a positive learning 
environment. 

6. Principals and staff have an obligation to reasonably, consistently and fairly implement the consequences 
of breaching the Code of Conduct. 

 
 

At SSC we expect students to live the school values of Perseverance, Respect, Integrity, Diversity and 
Excellence. We also expect that students will display responsibility, and the ability to work cooperatively. 
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It is our expectation of students, that they: 

Foster a positive working environment by: 

• Treating all members of the College community with courtesy and respect. 

• Being tolerant and considerate to others and respecting their rights and property 

• Following instructions. 

• Being punctual and regular in attendance. 

• Making use of the educational opportunities offered by the College and working to the best of their 
ability. 

Promote a positive image of and climate within the College by: 

• Behaving in a manner that reflects the College’s attitudes and behavioural standards in all College 
related activities. 

• Wearing full College uniform on all appropriate occasions. 

• Not possessing or using cigarettes, alcohol, illicit drugs or potentially dangerous items on College 
premises or during College related activities. 

• Not promoting or conducting inappropriate activities on College premises. 

• Using College equipment only for appropriate purposes. 

• Using technology appropriately as directed by a teacher. 
 

Maintain a pleasant College environment by: 

• Assisting in maintaining a clean and tidy College environment. 

• Treating school and personal property with respect and being financially responsible if they fail to do 
so. 

 

If expectations are not being met: 

When students do not behave accordingly teachers address the particular difficulty with the student, through 
discussion and counselling in the manner presented in the ‘Teaching and Learning Framework’ booklet. After 
discussion for example, there could be: 

• Appropriate classroom consequences or interventions. 

• Structured monitoring of behaviour. 

• Discussion with the classroom teacher and Co-ordinators. 

• Discussion with parents. 
 

Consequences for Inappropriate Behaviour  

Corporal punishment is never used in the College for inappropriate behaviour.  
When implementing consequences of inappropriate behaviour, actions will be guided by the core concepts 
of restorative practices. (refer to Goals of Restorative Practice Appendix 1) 
Consequences should: 

• Be appropriate in terms of severity. 

• Be consistent in application (mindful of special circumstances). 

• Address any harm done (restitution where appropriate). 

• Facilitate the restoration of positive relationships between the offender and the offended. 
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Procedures to be Followed After a Bullying or Sexual Harassment Incident 

Students claiming that they have been bullied or sexually harassed need to be given the opportunity 
to discuss their experience in confidence with a person they trust. The focus in dealing with this type 
of behaviour is on restoring relationships. Any incident needs to be documented on Compass 
Chronicle. 

 

Responsibilities of Teacher 
Possible Consequences for: 
Students who bully or sexually 
harass 

Students who are bullied or sexually 
harassed 

 Observation of bullying or sexual 
harassment. 

 Talk to Students. 

 Document incident via email to 
Coordinator. 

 Report to Student Team. 

 Seek feedback from Student 
Team. 

 Intervene & apply 
consequences for 
inappropriate behaviour 
which remind the student 
of the impact of their 
behaviour on others e.g. 
warning reminder of rules, 
based on “putting things 
right” eg use of reflection 
sheets and affective 
questions. 

 Intervene; provide initial support to 
student(s) by listening and 
recording incident. 

 Discuss school process and how to 
move forward / restore relationship 
“putting things right” e.g. use of 
reflection sheets and affective 
questions. 

   
   
   
   

Responsibilities of  
Team 

Possible Consequences for: 
Students who bully or sexually 
harass 

Students who are bullied or sexually 
harassed 

 All complaints of bullying or 
sexual harassment treated 
seriously. 

 Document the incident on 
Incident Report Form . 

 Explain to students 3 steps: 

- Warning/explanation of 
Policy. 

- Contact parents. 

- Suspension. 

 Monitor the students who 
continue to bully . 

 Inform staff of serious situation. 

 Referral to SSST. 

 Case Management. 

 Provide feedback. 

 Parents/Carers may be 
notified. 

 Counselling may be 
recommended (reinforcing 
aspects of the school’s 
restorative practice). 

 Appropriate consequences 
may include: 

- Withdrawal. 

- Reflection sheet. 

- Student meeting after 
school. 

- Separate in class. 

- Suspension. 

- Expulsion. 

 

 Parents/Carers may be notified. 

 Observation of behaviour noted 
with a view of support such as: 

- Assertiveness training. 

- Build self esteem. 

- Strategies for coping. 

 Counselling. 

 Case management. 
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Engaging with Families 

Strathmore Secondary College values the input of parents and carers, and we will strive to support 
families to engage in their child’s learning and build their capacity as active learners. We aim to be 
partners in learning with parents and carers in our school community. 
We work hard to create successful partnerships with parents and carers by: 

• ensuring that all parents have access to our school policies and procedures, available on our 
school website. 

• maintaining an open, respectful line of communication between parents and staff, supported 
by our Communicating with School Staff policy. 

• involving families with homework and other curriculum-related activities. 
• involving families in school decision making through the activities of the College Council. 
• coordinating resources and services from the community for families. 
• including families in Student Support Groups, and developing individual plans for students.  

 

Responsibilities of 

Wellbeing Team 

Possible Consequences for: 

Students who bully or sexually 
harass 

Students who are bullied or sexually 
harassed 

 Provide opportunities for 
discussion/reflection/mediation 
re incident. 

 Referral to outside agencies. 

 Counselling with a focus of 
impact of behaviour. 

 Mediation contract and 
follow up. 

 Prevention programs. 

 Intervention programs. 

 Referral to outside 
agencies. 

 

 Counselling with focus on impact of 
bullying or sexual harassment. 

 Mediation contract and follow up. 

 Prevention programs. 

 Intervention programs. 

   

Responsibilities of  

Assistant Principal / Principal 

Possible Consequences for: 

Students who bully or sexual 
harass 

Students who are bullied or sexually 
harassed 

Discussion/reflection/mediation 
regarding incident. 

 Monitor 
behaviour/progress. 

 Case Manage. 

 Contact with WMR. 

 Contact police if 
appropriate. 

 Suspension. 

 Expulsion. 

 

 Consult with Team Leader, Co-
ordinator and Students Services. 
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Evaluation 

Strathmore Secondary College will collect data each year to understand the frequency and types of 
wellbeing issues that are experienced by our students so that we can measure the success or 
otherwise of our school based strategies and identify emerging trends or needs. 
Sources of data that will be assessed on an annual basis include: 

• student survey data. 
• incidents data. 
• school reports. 
• parent survey. 
• case management. 
• CASES21. 
• SOCS. 

 

Further information and resources 

Strathmore Secondary College Website 
https://www.strathmore.vic.edu.au  
 
Child Safe Standards 
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/safeenviro.aspx  
 
 
  

https://www.strathmore.vic.edu.au/
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/safeenviro.aspx
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Appendix 1 - Restorative Practices 

 
 

The Goals of Restorative Practices 

 

• Improve roles of all key members of the school community (teachers, students and parents). 

• Enhance academic performance – improved learning outcomes emerge out of positive 

relationships. 

• Respond to the needs of students in our schools who have extremely challenging behaviours 

in a manner that promotes inclusiveness. 

• Develop skill in collaborative problem solving.  

 

Core Concepts or Restorative Practices 

 

• Facilitate a process so peace can be restored for the person harmed, the person who did the 

harm and the community. 

• The philosophy and practice of using restorative measures are to help promote resiliency 

described as caring and support, high expectations and opportunities to participate in 

meaningful activities. 

• Learning from mistakes. 

• Learning how to handle the difficult situation. 

 

The Values of Restorative Practices 

 

• Restoring relationships 

• Inclusiveness 

• Mutual Respect 

• Empowerment 

• Community building  

 

  



 

10 | P a g e  

 

Appendix 2: Establishing a positive classroom environment 

 

 
 
 

  

• Rules and procedures (Design Element 33)
• Physical layout (Design Element 34)

1. Classroom Strategies 

• One-on-one discussion addressing the specific behaviour 
• Second discussion (warning): move students within the classroom
• Third discussion (final warning): follow up consequences e.g. detention 

with the teacher

2. Student Discussion 
(Low Level)

• Moving students
• Seating plans
• Time out of class (pre-arranged)
• Exiting students from the classroom

3. Continual Disruption 
(Implement after discussion with Team or Faculty 
leader)

• Take appropriate action to ensure safety of students and staff
• Inform Team Leader/Coordinator immediately

4. Serious Incident
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APPENDIX 3: Process for Notification of Physical or Sexual Abuse 

 
 
  

Disclosure/Notice of 
observable signs by: 

- Teacher
- Student

- Other staff

Team Leader

Student Wellbeing

Assessment made

Follow the 'Four Critical 
Actions for Schools' process 

(Report to DHHS Child 
Protection)

Feedback to Team Leader, 
reporting teacher and 

Assistant Principal 

Report to DHHS Child 
Protection

Note: Staff may report to 
DHHS themselves, however 
SSC recommends following 

our process to ensure 
student support is provided.  

Staff must inform the 
Principal if they report to 

DHHS themselves.
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APPENDIX 4: Process for Notification of Suicide or Suicidal Intentions 

 

Disclosure/Notice of observable signs by: 
- Teacher
- Student

- Other Staff

Team Leader

Student Wellbeing

Sees student, determines 
degree of risk

Non-crisis: Develop/Co-
ordinate an in-school 

management plan
Inform parents

Inform Assistant Principal

Crisis: Inform Parents, inform 
specialist services, May inform 

DHHS 

Assistant Principal/Principal

May contact Emergecy 
Management
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