Child Safe Environment Policy
This policy should be read in conjunction with other College policies and Department
Guidelines. Its aim is to provide a child safe environment in relation to interactions
between adults and students.
“The College Council recognises this policy is a part of the suite of policies which
demonstrate the Council’s broad commitment to child safety.”

A RISK MANAGEMENT ASSESSMENT WILL BE COMPLETED ANNUALLY IN LINE WITH THE ANNUAL
IMPLEMENTATION PLAN
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STANDARD ONE: Statement of Commitment to Child Safety
Strathmore Secondary College {SSC} has zero tolerance for child abuse. The college provides a childsafe environment in which children and young people are and feel safe and are confident that their
voices are heard when decisions affecting their lives are made. Particular attention is paid to the
cultural safety of Aboriginal and Torres Strait Islander children and those from culturally and/or
linguistically diverse backgrounds, as well as those with a disability.
SSC is committed to the safety and well-being of all children and young people. The Child Safe Policy
will be the primary focus of the care and decision-making; it should be read in conjunction with
other College policies and Department of Education and Training {DET} Guidelines.
Every person involved in SSC has a responsibility to understand the importance of the specific role
they play, both individually and collectively, to ensure that the wellbeing and safety of all children
and young people are at the forefront of everything that is done and every decision that is made.
Seven child safety standards must inform these decisions:
1. Strategies to embed an organisational culture of child safety, including through effective
leadership arrangements.
2. A child safe policy or statement of commitment to child safety.
3. A code of conduct that establishes clear expectations for appropriate behaviour with
children.
4. Screening, supervision, training and other human resources practices that reduce the risk of
child abuse by new and existing personnel.
5. Processes for responding to and reporting suspected child abuse.
6. Strategies to identify and reduce or remove risks of child abuse.
7. Strategies to promote the participation and empowerment of children.
The Child Safe Policy will apply to all staff, volunteers and contractors, whether or not they work in
direct contact with children or young people.

Child Safety Officer
SSC has appointed a Child Safety Officer in possession of clear policies and procedures that outline
the school’s approach to a child safe environment.
For further information, contact Jillian English, College Principal on 9379-7999.
The role of the Child Safety Officer is to:

Provide authoritative advice




Act as a source of support, advice and expertise to staff on matters of child safety.
Liaise with school leaders to maintain the visibility of child safety.
Lead the development of the school’s child safety culture, including being a child safety
champion and providing coordination in communicating, implementing, monitoring,
enhancing and reporting on strategies to embed a culture of child safety.

Raise awareness
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Ensure the school’s policies are known and used appropriately.
Ensure the school’s child safety policy is reviewed in the context of school self-evaluation
undertaken as part of the school accountability framework.
Ensure that the Student Wellbeing & Engagement Policy is available publicly and that
parents are aware of the fact that referrals about suspected abuse or neglect may be made
and the role of the school in this process.
Be alert to the specific needs of children in need, those with special educational needs and
young carers.
Encourage a staff culture of listening to children and of taking into account their wishes and
feelings when contemplating any measures to protect them.

Train: be authoritative in providing advice by







Keeping their skills up to date with appropriate training carried out every two years.
Having a working knowledge of how the Department of Health and Human Services (DHHS)
and Community Service Organisations conduct a child protection case conference in order to
be able to attend and contribute effectively when required to do so.
Being able to keep detailed, accurate, secure written records of concerns and referrals.
Ensuring whole staff access to and understanding of the school’s child safety policy and
procedures, especially new and part-time staff.
Ensuring that staff members are aware of training opportunities and the latest DHHS and
DET policies and guidance.

The school’s policy and procedures for reporting a child safety concern or complaint can also be
found on the school website Parent Portal/College Policies/:
https://www.strathmore.vic.edu.au/uploads/3/9/8/4/39848449/student_wellbeing_and_engageme
nt_policy.pdf
https://www.education.vic.gov.au/about/programs/health/protect/Pages/default.aspx?Redirect=1
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STANDARD TWO: Planning and decision making
In its planning, decision making and operations, the college will:
1. Take a preventative, proactive and participatory approach to child safety.
2. Value and empower children to participate in decisions which affect their lives.
3. Foster a culture of openness that supports all persons to safely disclose risks of harm to
children.
4. Respect diversity in cultures and child rearing practices while keeping child safety
paramount.
5. Provide written guidance about appropriate conduct and behaviour towards children.
6. Engage only the highest quality staff and volunteer supervisors and offer appropriate
professional development.
7. Ensure children know who to talk with if they are worried or are feeling unsafe; that they are
comfortable and encouraged to raise such issues.
8. Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities.
9. Share information appropriately and lawfully with other organisations when the safety and
wellbeing of children is at risk.
10. Value the input of and communicate regularly with families and carers.
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STANDARD THREE: A Child Safety Code of Conduct
SSC is committed to the safety and wellbeing of children and young people. The school community
recognises the importance of, and responsibility for, ensuring that the school provides a safe,
supportive and enriching environment which respects and fosters the dignity and self-esteem of
children and young people, and enables them to thrive in their learning and development.
This Code of Conduct aims to protect children and reduce any opportunities for child abuse or harm.
It also assists in understanding how to avoid or better manage risky behaviours and situations. It is
intended to complement child protection legislation, DET policy, SSC policies and procedures and
professional standards and codes or ethics as these apply to staff and other personnel.
The Principal and College Leadership Team will:
1. Support the implementation and monitoring of the Child Safety Code of Conduct, implement
and monitor arrangements to provide inclusive, safe and orderly schools and other learning
environments.
2. Provide information and support to enable the Child Safety Code of Conduct to operate
effectively.
3. Ensure all staff, contractors, volunteers and any other member of the school community
involved in child-related work are required to comply with the Child Safety Code of Conduct
by observing expectations for appropriate behaviour below:
 The Child Safe Policy will apply to all staff, volunteers, contractors, whether or not
they work in direct contact with children or young people.
 The policy will apply across a range of school forums including, but not limited to,
camps and in the use of digital technology and social media.
 Any partner organisation will be made aware of the policy and the school’s
underlying philosophy towards the care of children.
Acceptable behaviours
As staff, volunteers, contractors, and any other member of the school community involved in childrelated work individually, the school is responsible for supporting and promoting the safety of
children by:










Upholding the statement of commitment to child safety at all times and adhering to SSC’s
Child Safe Policy.
Treating students and families in the school community with respect, both within and
without the school environment as part of normal social and community activities.
Listening and responding to the views and concerns of students, particularly when they
report that they or another child have been abused or that they are worried about their own
safety or that of another child.
Promoting the cultural safety, participation and empowerment of Aboriginal and Torres
Strait Islander students.
Promoting the cultural safety, participation and empowerment of students with culturally
and/or linguistically diverse background.
Promoting the safety, participation and empowerment of students with a disability.
Reporting any allegations of child abuse or other child safety concerns to the school’s
leadership.
Understanding and complying with all reporting or disclosure obligations (including
mandatory reporting) as they relate to protecting children from harm or abuse.
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Ensuring as quickly as possible that the student(s) are safe and protected from harm, if child
abuse is suspect.

Unacceptable behaviours
Staff, volunteers, contractors, and other member of the school community involved in child-related
work must not:












Ignore or disregard any concerns, suspicions or disclosures of child abuse.
Develop a relationship with any student that could be seen as favouritism or amount to
‘grooming’ behaviour (for example, offering gifts).
Exhibit behaviours or engage in activities with students which may be interpreted as abusive
and not justified by the educational, therapeutic or service delivery context.
Ignore behaviours by other adults towards students when they appear to be overly familiar
or are behaving inappropriately in any other way.
Discuss content of an intimate nature or use sexual innuendo with students, except where it
occurs relevantly in the context of parental guidance, delivering the education curriculum or
a therapeutic setting.
Treat a child unfavourably because of his or her disability, age, gender, race, culture,
vulnerability, sexuality or ethnicity.
Communicate directly with a student through personal or private contact channels
(including by social media, email, instant messaging, texting etc.) except when that
communication is reasonable in all circumstances, related to school work or extra-curricular
activities or when there is a safety concern or other urgent matter.
Photograph or video a child in a school environment apart from in accordance with school
policy or when required for duty of care purposes.
In the school environment or at other school events where students are present, consume
alcohol contrary to school policy or take illicit drugs under any circumstances.

Further information is available on the DET website link at:
https://www.education.vic.gov.au/hrweb/employcond/Pages/conduct.aspx
Students with disabilities
SSC is committed to providing a safe environment for children living with a disability.
Students with learning needs
SSC is committed to providing a safe environment for children with learning needs.
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International student program
SSC is committed to the International Student Program, providing a safe environment for all
students in each of our programs:





Student Exchange Program
Homestay families- organised by school
Homestay families- organised by homestay
International School Program

For further information please refer to the department website or SSC Student Services handbook.
Human rights and anti-discrimination requirements: equal opportunity
SSC is committed to maintaining the cultural and linguistic diversity of students from diverse
backgrounds.
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STANDARD FOUR: Human Resources, Practices and Training
SSC applies best practice standards in the recruitment and screening of staff and takes all reasonable
steps to ensure that it engages the most suitable and appropriate people to work with children. It
ensures that staff members are vetted through its induction program. Education and training
programs are a vital part of the commitment to safeguarding children and young people from abuse
and neglect. All prospective staff and volunteers are required to undergo National Criminal History
Records check and maintain a valid Working with Children Check. Teachers Full VIT registration is
required of all teachers.
Related Policy
Visitors Policy
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STANDARD FIVE: Process for reporting to and reporting of suspected
child abuse
Expectations of Staff
SSC has a school culture that encourages staff to raise, discuss and scrutinise concerns in order to
minimize possibilities of abuse occurring and/or remaining hidden. SSC Leadership Team will ensure
that each person understands his or her role, responsibilities and behaviour expected in protecting
children and young people from abuse and neglect. Staff will comply with the school’s Code of
Conduct, which sets out clear awareness of the difference between appropriate and inappropriate
behaviour. This can be found at:
https://www.education.vic.gov.au/school/principals/spag/safety/Pages/dutyofcare.aspx
Staff are required to foster a safe, inclusive and supportive environment that:







Involves children, young people and their parents/carers and encourages mutual
communication.
Encourages child and parent/carer involvement.
Informs parents/carers to understand their rights and responsibilities.
Gathers information in relation to complaints about alleged misconduct with, or abuse of, a
child, ensuring that the complainant’s account is taken seriously, and all possibilities are
considered.
Keeping the child, parents/carers informed of progress.

Expectations of reporting a child safety concern or complaint
SSC has clear expectations for staff, visitors, volunteers or other persons connected with the school
environment in making a report about a child or young person who may be in need of protection. It
is the expectations that staff:

1. Take immediate action.
2. Report concerns to the DHHS Child protection or equivalent agency.
3. Notify principal class or leadership class.
https://www.education.vic.gov.au/Documents/about/programs/health/protect/FourCriticalActions_
ChildAbuse.pdf
https://www.strathmore.vic.edu.au/uploads/3/9/8/4/39848449/student_wellbeing_and_engageme
nt_policy.pdf
Mandatory reporting
Any staff member, volunteer or contractor who has grounds to suspect abusive activity must
immediately notify the appropriate child protection service or police together with advising the
school’s Child and Safety Officer.

The following individuals are mandatory reporters under the Children, Youth and Families
Act 2005 (Vic):
 Victorian Institute of Teaching (VIT) registered teachers, including principals
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School staff who have been granted permission to teach by the VIT
registered medical practitioners and nurses
registered psychologists
all members of the police force
People in religious ministry
Staff who provide direct support to students for mental, emotional or psychological
wellbeing, including (but not limited to) school health and wellbeing staff, primary
welfare coordinators, student wellbeing coordinators, mental health practitioners,
chaplains, and Student Support Services staff

All mandatory reporters must make a report to the Department of Health and Human
Services (DHHS) Child Protection as soon as practicable if, during the course of carrying out
their professional roles and responsibilities, they form a belief on reasonable grounds that:


a child has suffered, or is likely to suffer, significant harm as a result of physical
abuse and/ or sexual abuse, and



the child’s parents have not protected, or are unlikely to protect, the child from
harm of that type.

A mandatory reporter who fails to comply with this legal obligation may be committing a
criminal offence. It is important for all staff at SSC to be aware that they are legally obliged to
make a mandatory report on each occasion that they form a reasonable belief that a child is
in need of protection and they must make a mandatory report even if the principal does not
share their belief that a report is necessary.
At our school, all mandated school staff must undertake the Mandatory Reporting and Other
Obligations eLearning Module annually. We also require all other staff to undertake this
module, even where they are not mandatory reporters].
For more information about Mandatory Reporting see the Department’s Policy and Advisory
Library: Protecting Children — Reporting and Other Legal Obligations.
The Crimes Act 1958 and Children’s Youth and Families Act 2005 clarify the obligations to make a
mandated report if one has reasonable suspicion of any form of abuse. More information can be
found at this link: Crimes Act 1958.
Important definitions as provided by Ministerial Order 870
Child abuse:
(i) Any act committed against a child involving:



A sexual offence, or
An offence under section 49B (2) of the Crimes Act 1958 (grooming).

(ii) The infliction, on a child, of:




Physical violence,
Serious emotional or psychological harm,
Serious neglect.
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Child-connected work is defined as that authorised by the school governing authority and performed
by an adult in a school environment while children are present or reasonably expected to be
present.
Child safety is defined as matters related to protecting all children from child abuse, managing the
risk of child abuse, providing support to a child at risk of child abuse, and responding to incidents or
allegations of child abuse.
School environment is defined as any physical or virtual place made available or authorised by the
school governing authority for use by a child during or outside school hours, including:




A campus of the school.
Online school environments (including email and intranet systems).
Other locations provided by the school for a child’s use (including, without limitation,
locations used for school camps, sporting events, excursions, competitions, and other
events).

School staff includes any individual working in a school environment who is:





Directly engaged or employed by a school governing authority.
A volunteer or a contracted service provider (whether or not a body corporate or any other
person is an intermediary).
Any other persons while connected to the school environment.
A minister of religion.
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STANDARD SIX: Collaborative Approach to Preventative Risk Reduction
SSC has school-wide preventative systems and processes in place to support all students. These
include:
1. A team structure operating from years 7 – 12.
2. Clear frameworks to support the wellbeing of all students such as but not limited to
“Restorative Practices” Framework.
3. A Restorative Practices continuum designed to identify students at risk and action plan
devised to support students and their families using the Team structure as a basis. This
process includes:
a. Collaborative meetings to keep track of the 5% high risk students and be collectively
aware of the 20%: those possibly as risk attended by School Team Leader,
Coordinator, Wellbeing Contact and Assistant Principal.
Each term, meetings are held with team leaders, coordinators and wellbeing contact to identify
students at risk. This is a chance to discuss:




Student updates.
Map out possible actions plans.
Assess the need for support from Student Services Team.

At this stage the Team Leader maintains a list of identified students in categories of:





Learning difficulties.
Students with disabilities.
Pathways.
Wellbeing.

Policy evaluation and review
The above process is supported by using a shared document between team members and their
wellbeing contact. Student Wellbeing staff are part of any team meeting, and furthermore it is highly
recommended for the Careers Support Officer to be present at Senior School meetings.
The school’s approach to Child Safety risk reduction and management can be found in our student
wellbeing & engagement policy link at:
https://www.strathmore.vic.edu.au/uploads/3/9/8/4/39848449/student_wellbeing_and_engageme
nt_policy.pdf
http://www.education.vic.gov.au/about/programs/health/protect/Pages/default.aspx
A risk management assessment will be completed annually in line with the annual implementation
plan.
To ensure ongoing relevance and continuous improvement, this policy will be reviewed in the
context of school self-evaluation undertaken every four years as part of the College’s Strategic plan.
The review encompasses input from students, parents/carers and the school community.
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Where necessary you may also need to
maintain the integrity of the p otential
crime scene and preserve evidence.

separating alleged victims
and others involved
administering ﬁrst aid
calling 000 for urgent medical and/
or police assistance to respond to
immediate health or safety concerns
identifying a contact p erson at the
school for future liaison with Police.

If a child is at immediate risk of harm
you must ensure their safety by:

If there is no risk of immediate
harm go to Action 2.

1

RESPONDING TO
AN EMERGENCY

Commission for Children and
Young People on 1300 782 978.

INDEPENDENT SCHOOLS

Diocesan education ofﬁce

CATHOLIC SCHOOLS

Employee Conduct Branch

GOVERNMENT SCHOOLS

All allegations of ‘reportable
conduct’ must be reported
as soon as possible to:

School principal and/or
school chairp erson
Commission for Children and
Young People on 1300 782 978.

INDEPENDENT SCHOOLS

Diocesan education ofﬁce.

School principal and/or leadership team

CATHOLIC SCHOOLS

DET Security Services Unit.

Employee Conduct Branch

School principal and/or leadership team

GOVERNMENT SCHOOLS

You must also report internally to:

You must report all instances of
suspected child abuse involving a
school staff member, contractor,
volunteer or visitor to Victoria Police.

VICTORIA POLICE

WITHIN THE SCHOOL

School principal and/or chairp erson.

INDEPENDENT SCHOOLS

Diocesan education of ﬁce.

School principal and/or leadership team

CATHOLIC SCHOOLS

DET Security Services Unit.

School principal and/or leadership team

GOVERNMENT SCHOOLS

You must also report internally to:

You must also report all instances of
suspected sexual abuse (including
grooming) to Victoria Police.

VICTORIA POLICE

at risk of being harmed (or has been
harmed) and the harm has had, or is
likely to have, a serious impact on the
child’s safety, stability or development.

in need of protection from child abuse

You must report to DHHS Child
Protection if a child is consider ed to be:

DHHS CHILD PROTECTION

WITHIN THE FAMILY
OR COMMUNITY

Q: Where does the source of suspected abuse come from?

As soon as immediate health and safety concerns ar e addressed you must report
all incidents, suspicions and disclosures of child abuse as so on as possible.
Failure to report physical and sexual child abuse may amount to a criminal of fence.

2

You must act if you form a suspicion/
reasonable belief, even if you are unsure
and have not directly observed child
abuse (e.g. if the victim or another
person tells you about the abuse).

https://www.vic.gov.au/familyviolence/
the-orange-door.html

ORANGE DOOR

https://services.dhhs.vic.gov.au/
referral-and-supp ort-teams

CHILD FIRST

After hours, weekends, public
holidays 13 12 78.

AFTER HOURS

SECURITY SERVICES UNIT

North Division 1300 664 9777
South Division 1300 655 795
East Division 1300 360 391
West Division (Rural) 1800 075 599
West Division (Metro) 1300 664 9777

Family violence victims/sur vivors
can be referred to 1800 Respect
for counselling, information and a
referral service: 1800 737 732.

EMPLOYEE CONDUCT BRANCH

Melbourne (03) 9267 0228
Ballarat (03) 5337 7135
Sale (03) 5622 6600
Sandhurst (03) 5443 2377

DIOCESAN OFFICE

(03) 9637 2595

(03) 96513622

The LOOKOUT has a service directory,
information, and evidence based
guidance to help you respond to family
violence: http://www.lookout.org.au.

THE LOOKOUT

(03) 9825 7200

INDEPENDENT SCHOOLS
VICTORIA

You must follow the Four Critical Actions
every time you become aware of a further
instance or risk of abuse. This includes
reporting new information to authorities.

Strategies may include development of
a safety plan, direct supp ort and referral
to wellbeing professionals and supp ort.

Your school must provide support
for children impacted by abuse. This
should include the development of
a Student Supp ort Plan in consultation
with wellbeing professionals.
This is an essential par t of your
duty of care requirements.

4

STUDENT INCIDENT
AND RECOVERY UNIT

(03) 9589 6266

000 or your local police station DET

VICTORIA POLICE

to contact the parents/carers and
provide agreed information (this
must be done as soon as possible,
preferably on the same day of the
incident, disclosure or suspicion)
how to communicate with
all relevant parties with
consideration for their safety.

not to contact the parents/carer
(e.g. in circumstances where the
parents are alleged to have engaged
in the abuse, or the child is a mature
minor and does not wish for their
parent/carer to be contacted)

Your principal must consult with DHHS
Child Protection or Victoria Police to
determine what information can b e shared
with parents/carers. They may advise:

AREA

DHHS CHILD PROTECTION

CONTACT

Child FIRST/The Orange Door
(in circumstances where the family
are open to receiving supp ort)
DHHS Child Protection
Victoria Police.

If you believe that a child is not subje ct
to abuse, but you still hold signiﬁcant
concerns for their wellbeing you must
still act. This may include making a
referral or seeking advice from:

OTHER CONCERNS

For suspected student sexual assault,
please follow the Four Critical
Actions: Student Sexual Of fending.

3
CONTACTING
PARENTS/ CARERS

PROVIDING
ONGOING
SUPPORT

It is strongly recommended that you
use the Responding to Susp ected
Child Abuse template to keep clear
and comprehensive notes, even if
you make a decision not to report.

As a school staff member, you play a critical role in protecting children in your care.

* A reasonable belief is a deliberately low threshold. This enables authorities to inv estigate and take action.

You must act, by following the Four
Critical Actions, as soon as you witness
an incident, receive a disclosure or
form a reasonable belief * that a child
has, or is at risk of b eing abused.

YOU MUST TAKE ACTION

REPORTING TO AUTHORITIES / REFERRING TO SERVICES

Responding to Incidents, Disclosures
and Suspicions of Child Abuse

FOUR CRITICAL ACTIONS FOR SCHOOLS

Confidentiality and privacy
SSC collects, uses and discloses information about particular children and their families in
accordance with Victorian privacy law. The principles regulating the collection, use and storage of
information is included in:




School Policy & Advisory Guide – Duty of Care
School Policy & Advisory Guide – Child Protection Reporting Obligations
DET Child Wellbeing and Safety Framework
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SCHOOL PRIVACY POLICY (AVAILABLE ON COLLEGE WEBSITE AND COMPASS SCHOOL RESOURCES)

STRATHMORE SECONDARY COLLEGE: Child Safe Standard 6: Risk Assessment Template
A key part of a risk management strategy is a risk assessment. Risk assessments can take many forms. An example is provided below. Risk assessment
resources form part of the School Policy & Advisory Guide: Risk Management Policy. An example is provided below to assist schools in their risk
assessment** Endorsed yearly by school council in line with the Annual Implementation Plan.

Risk Event or

Existing risk

Environment

management

Likelihood

Consequence

Current risk

New risk management

Who is

Target risk

rating

strategies or treatments

responsible?

rating

Principal, School

Low

strategies or existing
controls
No organisational

Child safety code of

Possible

Severe

Extreme

 Strategies to embed

culture of child safety –

conduct

organisational culture of

lack of leadership,

Strategies developed

child safety are reviewed

public commitment and

to embed culture of

 Statement of commitment

frequent messaging

child safety

Council Chair

to child safety is publicly
available

Inappropriate behaviour

Child safety code of

is not reported and

conduct

organisational culture of

addressed

Clear child safety

child safety are reviewed

Unlikely

Severe

High

 Strategies to embed

Principal, School

Low

Council Chair

reporting procedures

CHILD SAFE ENVIRONMENT POLICY FINALMAY 2021

Risk Event or

Existing risk

Environment

management

Likelihood

Consequence

Current risk

New risk management

Who is

Target risk

rating

strategies or treatments

responsible?

rating

 Refresher training for staff –

Principal, School

Low

Council Chair

strategies or existing
controls
Performance

 Refresher training for staff –

management procedures

see eLearning mandatory
reporting module

Unquestioning trust of

Strategies developed

Possible

Major

High

long term employees

to embed culture of

see eLearning mandatory

and contractors or

child safety

reporting module

norms

Clear child safety
reporting procedures

Recruitment of an

WWCC or Victorian

inappropriate person

Institute of Teaching

Unlikely

Major

Medium

Processes updated to require:
 Criminal history search

registration

Principal, School

Low

Council Chair

 Pre-employment reference
check includes asking about
child safety

Engagement with

Child safety code of

children online

conduct

detect inappropriate

Strategies developed

behaviour

to embed culture of
child safety

Possible

Moderate

Medium

 Train students and staff to

Principal, School

Low

Council Chair

 Ensure appropriate settings
on all student technologies
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Risk Event or

Existing risk

Environment

management

Likelihood

Consequence

Current risk

New risk management

Who is

Target risk

rating

strategies or treatments

responsible?

rating

Principal, School

Low

strategies or existing
controls
Unknown people and

Child safety code of

Unlikely

Moderate

Medium

environments at

conduct

changed environments for

excursions and camps

Strategies developed

child safety risks

to embed culture of

 Assessment of new or

Council Chair

 Ensure Code and strategies

child safety

apply in all school contexts

Clear child safety
reporting procedures
Ad-hoc contractors on

Child safe

the premises (eg

environments

maintenance)

Information and

Unlikely

Moderate

Medium

 Refresher training for

Principal, School

frequent contractors

Council Chair

Low

awareness for visitors,
staff, volunteers and
contractors

Adequate
monitoring
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STANDARD SEVEN: Feeling Safe
Student fact sheet: Feeling safe at Strathmore Secondary College
This fact sheet is designed to give students the facts about child abuse. It includes advice about what
to do if abuse has occurred in the past, is currently occurring or potential for abuse exists. This fact
sheet also provides advice to students who know someone else who has been abused, is being
abused or is at risk.

Student rights: everyone has the right to feel safe and be protected from abuse.






No one is allowed to threaten or hurt a child, or to touch him or her in such a way as to
cause a sense of discomfort, lack of safety or fear.
This includes all adults, other teenagers and children: everyone from family members,
coaches and teachers, to friends and strangers.
Every relationship should be respectful.
No one should ever involve a child in sexual activity without consent or behave in such a way
as to make that child feel unsafe or afraid.
No child should attempt to deal with abuse on his or her own; help can come from a trusted
adult or from teachers and others at your school. They can provide support and obtain help.

What is child abuse?







Child abuse includes physical, sexual, emotional or psychological harm, neglect, and family
violence.
Child abuse can also include grooming. This is behaviour whereby an adult attempts to
establish a relationship or other emotional connection with a child, with the aim of
preparing him or her for a sexual relationship.
Child abuse does not have to involve physical contact or force. It can include:
 controlling a child through threat
 exposing a child to sexual material and sexual acts
 exposing a child to family violence
Child abuse can be led by any member of a community or a family member. Abuse can affect
anyone and it is never the victim’s fault.

For more information on sexual abuse and sexual assault visit Youth Central:
https://www.youthcentral.vic.gov.au/advice-for-life/know-your-rights/crime-and-victimsupport/sexual-assault

Messages for students:
What should I do if I have been abused or feel unsafe?




You should talk to an adult you trust.
If you have been abused, or feel unsafe or threatened in any way, you don’t have to deal
with it on your own.
Abuse is never your fault and you should tell a trusted adult so you can get the help and
support you need to feel safe and protected. Talking to someone won’t get you in trouble.
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You can tell a teacher or any adult at your school. They will be able to help you.

What should I do if I think someone I know has been abused or feels unsafe?





You should talk to an adult you trust. Any staff member at your school will be able to help.
You can also help your friend by encouraging him or her to tell a trusted adult. What if my
friend doesn’t want to tell an adult?
You should still tell an adult you trust on your friend’s behalf.
Even if your friend has specifically asked you not to tell an adult, you still should. It is more
important to make sure that your friend is helped and feels protected.

What will happen if I tell an adult at the school that I feel unsafe, or that I know someone who is/
feels unsafe?






You will be helped.
Teachers and other adults at your school must listen to your concerns and help you.
The information will not be shared with the person who is making you feeling unsafe.
Information will be shared only with people who can support and protect you.
In some cases the people helping you are required by law to tell the police, the Department
of Health and Human Services’ Child Protection services and/or your family to prevent any
further abuse, or risk of abuse.

What if I don’t feel as if I can talk to anyone at my school?



You should find a trusted adult to talk to.
Abuse or feeling uncomfortable is too big to deal with on your own.

There are many people who can support you to feel safe and protected. You can:





Visit headspace (which provides an online and a 9am-1am telephone support service)
www.headspace.org.au or 1800 650 850.
Call Kids Helpline on 1800 55 1800 or visit for 24 hour support.
Call or visit your local police station or call 000.
Talk to your doctor, psychologist, social worker, welfare officer, or another trusted adult.
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